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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SARAI GHAT COLLECE

Name of the head of the Institution

DW JEN KUVAR SAl KI A

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09435045369
Mobile no. 9706390350

Registered Email

princi pal sarai ghat col | ege@nmai | . com

Alternate Email

sarai ghatcol | ege. i gac@nmai | . com

Address CHANGSARI, DI ST- KAMRUP (R)
City/Town CHANGSARI

State/UT Assam

Pincode 781101

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director NAVAJYOTI PATOMRY
Phone no/Alternate Phone no. 09101578385

Mobile no. 9706390350

Registered Email

princi pal sarai ghat col | ege@nmuai | . com

Alternate Email

sarai ghatcol | ege. i gac@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sarai ghatcoll ege.ac.in/upload

[aqgar / AQARY?02018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://sarai ghatcoll ege. ac. i n/upl oad/ ac

al endar / ACADEM C¥20CALENDARY®02019- 20. p
df

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 C+ 60. 75 2005 28- Feb- 2005 27- Feb- 2010
2 B 2.43 2015 15- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 26-Jun- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Covi d awar eness programme

19- Mvar - 2020 12




at adopted vill age

1

Food distribution to poor 03-Jun- 2020 69
fam lies at adopted 2
vill age
Cul tural Exchange 14- Mar - 2020 32
Programe organi sed in 1
Badaka, Meghal aya under
Ek Bharat Sresth Bharat
Parents - Teachers Meet 14- Mar - 2020 55
or gani sed 1
AQAR of previous year 30- Dec- 2019 0
subm tted 1
NI RF Data submitted 30- Nov- 2019 0
1
Col | ege App i naugur at ed 26- Nov- 2019 34
1
Rastriya Ekta Divas 31-Cct-2019 51
cel ebrated 1
Free Heal th checkup canp 25- Sep- 2019 260
for students 1
Wor kshop on Revi sed 07- Sep- 2019 35
Assessnent & 1
Accreditation Franmework &
Conpi | ati on of SSR
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I NSTI TUTI ON I nfrastructure State Govt 2019 500000
Devel opnent 0
Grant RUSA
I NSTI TUTI ON I nfrastructure State Govt 2019 100000
0
I NSTI TUTI ON Gener al State Govt. 2019 100000
Excur si on 5
I NSTI TUTI ON Li brary Books State Govt 2019 110000
0
I NSTI TUTI ON Fees State Govt 2019 3189236
Rei nbur senent 0
under BPL
Schene
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes




Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 8
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Conduct ed workshop on “Revi sed Assessnent and Accreditation Franmework and

conpi l ation of selfstudy report” (07/09/2019) < Formal inauguration of Saraighat
Col l ege App (26th Nov 2019) « Online subm ssion of AQAR of 201819 (30th Decenber
2019) ¢ Menorandum of understandi ng bet ween Sarai ghat Coll ege and M S | CT Acadeny
of Tam | Nadu (20/02/2020) ¢ Power Sem nar for students on ‘Job Skills and Trends
in after Covid 19 (12th June 2020)

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

AQAR conpi |l ati on process of 201819 to Target conpl eted (AQAR of 201819
be conpl eted by end of 2019 and send to |subnmitted to NAAC on 30122019
NAAC

NI RF data of institution to be Subnmitted on 27/11/2019
subm tted
To organi se workshop on "Revi sed Wor kshop organi sed on 07/09/2019

Assessnent & Accreditation Framework &
Conpi | ation of SSR'

Sarai ghat Coll ege APP to be installed Install ed on 26/11/2019

Free health check up canp to be Organi sed on 25/09/2019 with 260
organi sed students getting benefit of free health
check up

Covi d awar eness programto be organi sed |Program conducted on 19/03/2020
in adopted vill age

Cul tural Exchange Programto be Program conduct ed on 14/03/ 2020 with
organi sed under schene "Ek Bhar at participation of 30 students
Srest ha Bharat™

Departnmental Al ummi Meet to be English - 14/11/2019 Education-




or gani sed

14/ 09/ 2019 Phil osophy-04/11/2019
Ceography-11/11/ 2019 Hi story-
03/ 09/ 2019

Depart nent al
be organi sed

parent s-teachers neet to

English - 23/11/2019 Education-
16/ 10/ 2019 Phi |l osophy-05/12/2019
Geogr aphy-09/11/ 2019 Hi story-

16/ 11/ 2019 Economi cs- 05/09/2019
Political Science 04/11/2019

Food distribution in adopted village
during Covid Pandenic

Food distributed anbng 100 famlies

ViewFile
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 08- Feb- 2022
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 17- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col |l ege has introduced Col |l ege
Managenent Software nanely Qur Coll ege,
Devel oped by S.S. Technol ogies to carry
out the following activities : Online
Admi ssion System Online adm ssion
systemwi th automatic nerit and caste
wi se short listing, Fees collection,
Online paynent collection through
paynent gat eway/ Bank Chal |l an. Smart |
card Module: Smart | card can be
generated at the tinme of adm ssion. |
card is integrated w th barcode.

Student | card and library I card is
uni que. Marks and Certificate Mdule :
Exam nation marks entry system
Generation of all kinds of Certificates
(pass, character, studentship
certificate etc.) Bul k SM5 System
Transactional (Real Tine) SMS of 1000
nos. Reports Ceneration Mdules: Daily




fees collection reports, Accounts
reports, Leave reports, Cashbook
reports, Certificate Reports, Student
At tendance Regi ster Reports, Account
Head wi se Fees Challan reports etc.
Admi n Panes: Admi nistrator Login, User
Managenent using privil eges,

Adm ni stration Reports, Software
Backup. The Library managenent

i nformation systemis based upon the
SOUL software, version 2.0.

Cat al ogui ng, O assification and
Circulation nodule are fully
conput eri zed. OPAC systemis used by
the users to search books in the stack
room The institutional repository is
managed usi ng Dspace software and it is
hosted on web so that users can access
docunents and question papers fromthe
digital library 24X7. The library is
al so registered under NList programre
of | NFLI BNET where the readers can
access Ejournals and Ebooks. All annual
events of the College are recorded in
digital database in the form of

phot ographs and vi deos.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

At the begi nning of every acadenic year. a routine is prepared by the Routine
Conmittee and classroons are allotted to all the subjects. The Maj or/ Honors
classes are allotted in the permanent Major classroons attached with respective
departnments and the CGeneral /Regul ar classes are allotted in the CGenera
cl assroons anong vari ous subjects according to classes class routine. The
Acadenic comittee formed with all the HODs di scusses the curriculumdelivery
mechanismin its neetings. Further every HODs di scuss the matter of
distribution of syllabi conponents at departnental |evel and allots individua
components in the beginning of every academ ¢ session. every departnment is
directed to maintain a daily class Diary which is an authentic record of al
cl asses taken by the faculty nenbers. The departnments nmintain separate
attendance regi sters foe every paper/courses. Practical classes are being held
as per allotted schedule in the class routine. Departnental neetings are
convened at regular intervals to assess the syllabus conpletion status by the
i ndi vidual faculty nmenbers as well as for planning other academ c activities
i ke hol ding of students' seninars, group discussions, field works, hone
assignnents, class tests etc. The internal assessnent marks of the students are
di splayed in the notice boards and the answer scripts are produced to the
students. those who fair poorly in the internal assessnents are given a second
chance to appear for inprovenent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill




NI L NI L

Introduction

Ni | 0

ability/entreprene
urship

NI L NI L

Development

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Ni Il

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA ENGLI SH 24/ 06/ 2019

BA ASSAMVESE 24/ 06/ 2019

BA ECONOM CS 24/ 06/ 2019

BA MATHEMATI CS 24/ 06/ 2019

BA ANTHROPCOLOGY 24/ 06/ 2019

BA EDUCATI ON 24/ 06/ 2019

BA GEOGRAPHY 24/ 06/ 2019

BA PERSI AN 24/ 06/ 2019

BA PHI LOSOPHY 24/ 06/ 2019

BA HI STORY 24/ 06/ 2019

BA POLI TI CAL SCI ENCE 24/ 06/ 2019

BVoc TRAVEL & TOURI SM 24/ 06/ 2019

MANAGEMENT
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Envi ronnent al St udi es

01/ 08/ 2019

241

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Maj or 4t h seneseter
(M 403)

BA Geography of India with 80
reference to North East
I ndi a
BA Field Study of Assanese 14




BVoc

On Job training (QJT)
of Duty Manager/ Front
O fice Executive (5th

Senest er)

BVoc

On Job training (QJT)
in Travel Agency/ Travel
Consul tant (1lst Senester)

BVoc

On Job training (QJT)
in Travel Agency (Tour
Manager) 3rd Senester

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Managenent .

| QAC provided the feedback scores to individual
neasures were suggested wherever
f eedback were collected online,

necessary. Al umi
and the suggestions were put

Feedback forns prepared for the students were distributed by the | QAC. After
that the forns were collected and anal ysed by a team of senior teachers.

The

t eachers and corrective

f eedback and Parents
bef ore the

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

BVoc

Tourism &
Tr avel
Managenent

30

8

BA

Engl i sh,
Assanese,
Economi cs,

Mat hemat i cs,
Ant hr opol ogy,
Educati on,
Ceogr aphy,
Per si an,
Phi | osophy,
Hi story,
Political
Sci ence

600

672

578

View File




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1096 Ni Il 33 Nl Ni Tl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
33 33 8 5 5 5

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Formal Mentoring system is yet to be implemented by all the departments of the college. However the teachers
maintain a close rapport with the students and guide them in their academic and personal matters. The Students
Welfare Cell, Cultural Committee, Literary Committee, Career Counseling Cell and Grievance Redressal Cell are

involved with all matters related to students welfare and progress. The teachers also guide and escort the
students in departmental field trips, excursions, Inter College Culture and Sports meets and also the practical
classes. The IQAC in its meeting held on 26/09/2019 took a resolution to introduce the mentoring system in all
the departments form this academic session.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1096 33 1:33

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year

No. of faculty with
Ph.D

32 32 Nill Nl 15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year




Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

UA- 039

2020

20/ 10/ 2020

05/ 12/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

All the internal evaluations for various course and prograns are done accordi ng
to the prescribed guidelines of the affiliating university. So it is not
possible to initiate reforms in the CIE system by the coll ege. However the
coll ege al so adopts certain other internal evaluation procedures |like class
tests, hone assignnents, paper presentations etc. The internal assessnents are
carried out by an exami nation conmittee appointed by the principal. students
who fare poorly in internal assessnents are encouraged to reappear in the said

exam nation afresh.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An acadenic calendar is prepared by the college after the publication of the
academ c cal endar cumholiday list by the affiliating university. Al inportant
dates |i ke exam nation dates, class days, college functions, holidays,
vacati ons, observance of inportant days etc. are nentioned in the cal endar. The
cal endar is uploaded in the college website for easy access of all students and
ot her stakehol ders. the hard copies of the calendars are also circulated to the
depart nents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sarai ghat col | ege. ac. i n/ program out cone. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
TDC BA Maj or 110 105 95. 45
TDC BA Gener al 142 128 90. 14
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://docs. google.com forns/d/1j v-5w mHo71 8gTNI xBhFVY3Hgj eTw
JSW6DPkddUW s/ edi t #r esponses

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received




agency sanctioned during the year

Nill 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

0 N A

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

0 0 N A Nill N A

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 N A N A N A N A Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
0 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Assanese 4 5.5
Nat i onal Mat hemat i cs 1 5.5
I nt ernati onal Mat hemat i cs 1 5.5
I nt ernati onal Geogr aphy 1 5.5
I nt ernati onal Political Science 1 5.5
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Political Science 2

Tourism and Travel Managenent

1
Assanese 4
Mat hemati cs 2




Geogr aphy

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Number of
citations

Institutional
affiliation as

Title of the Name of Title of journal Year of Citation Index

Paper

Author

publication

excluding self

the publication

mentioned in

citation

Enpower m
ent of
Wnen in
the Field
of
Econony: A
Case Study
Wth the
Ri verine
Popul ati on
Al ong The
Dhansi ri
( Sout h)
Ri ver,
Assam

Dr

Shashwat i

Nat h

Aj ant a

2019

Sar ai ghat
Col | ege

NiTl

Ther no
di f fusion
( Soret
Effect) On
An
Unst eady
MHD M xed
Convecti ve
Heat and
Mass
Transfer
Fl ow
Thr ough
Verti cal
Por ous
Medi um
Wth
Chemi cal
Reaction

M s
Maushumi
Mahant a

Sci ence
And

Technol ogy
Jour nal of
M zor am
Uni versity

2019

Sar ai ghat
Col | ege

Ni |l

Unst eady
VHD
Conyective
Heat and
Mass
Transfer
Fl ow Past a
Sem
Infinite
Verti cal
Por ous
Plate Wth
Chemi cal

M s
Maus humi
Mahant a

Aj ant a

2019

Sar ai ghat
Col | ege

Ni |l




Reacti on
Dr . Konpabhi 2019 0 Ni |l
Anust hani k | Dhaneswar Sar ai ghat
Si ksha Kalita Col | ege
Kebol
Nonbor
Lavor Dour
Nahoi
Dr. 2019 0 Nill
Sanprati k | Dhaneswar | Parisilan Sar ai ghat
Art ha- Kalita Col | ege
Sangj i k
Pr ekhapat
aru
Asom ya
Sanskri ti
Sahi tyi k Dr . Al ok 2019 0 Nill
Mal i ta aru | Dhaneswar Sar ai ghat
Dhanbar Kalita Col | ege
aru Rat ani
Under st a Dr. 2020 0 Ni |l
ndi ng the |Manasjyoti [Converging Sar ai ghat
Tradi ti ona | Bordol oi Spect rum Col | ege
| Rituals of Ant hrop
and ology with
Bel i ef s Enphasi s
Syst em of on Assam
t he Ti was and
of Assam Adj oi ni ng
Ar eas
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 N A N A Nill Ni Tl Nill N A
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 8 40 Nill Nill
nar s/ Wor kshops
Present ed 3 3 Nl Ni Il
papers
Resour ce Nill Nill Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness Ext ensi on 4 87
programe on Education Cell
‘Menstrual Hygi ene
anongst the girl
st udent s of
Sar ai ghat Col | ege
Awar eness Ext ensi on 6 30
programe on ‘Mcro| Education Cell in
Fi nanci ng SHG Col | abor ati on Wonen
| ssues and Cel | Sar ai ghat
Sol uti ons Col | ege
Free Heal t h Check Ext ensi on 22 266
Up Canp Education Cell in
Col | abor ati on NSS
Unit Sarai ghat
Col | ege
Awar eness Ext ensi on 8 107
programre on Covid Education Cell
19 at Adopted
vill age
“Swachhat a NSS Uni t 4 40
Pakhwada ‘’ Door to
Door canpai gn on
cl eanli ness at
adopted Vil l age,
Katamur, Sila
Awar eness NSS Uni t 4 475
progranme, BA 5th
Senest er
Awnar eness NSS Uni t 5 350
programre, HS 1st
Year and BA 1st
Senest er
“Swachhat a NSS Uni t 4 65
Pakhwada ‘' and
orientation
progranmme for new
NSS vol unt eers
Door to Door NSS Uni t 3 35
canpai gn on
cleanliness drive
NSS Day NSS Uni t 6 65
cel ebration
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited




Mar ch Past 3rd Kanrup District 21
Conpetition Admi ni startion,
(I ndependence day) CGovt. OF Assam
Mar ch Past 1st Kanrup District 21
Conpetition Admi ni startion,
(Republ i ¢ Day) Govt. OF Assam
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Rastriya Ekta NSS Cel ebration 4 51
Di vas of Rastriya
Ekta Divas
Swachcha NSS Col | ege 5 40
Abhi yan Canpus
cl eanl i ness
drive
I nt er nati onal Wonen Cel |, I nt er nati onal 12 40
Wnens Day | QAC Wonens Wbonens Day
St udi es Cel | Cel ebration And
Lecture
Pr ogr amme
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Cul tural Exchange
Programe under the
scheme of Ek Bharat

Shrest ha Bhar at

42 Col | ege Fund

1

St udent Exchange
Pr ogr amme,
Depart nment of
Phi | osophy with the
students of SBMS
col | ege, Depart nent
of Phil osophy

35 Department fund

St udent s Exchange
Pr ogr amme,
Depart ment of
English with the
students of PKC and
Si paj har Col | ege,
Depart nment of
Engl i sh

28 Depart ment Fund

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year




Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
On- Job- Travel CN 08/ 08/ 2019 23/ 09/ 2019 5
Tr ai ni ng Consul t ant travels ,
Guwahat i
On- Job- Tour CN 28/ 10/ 2019 08/ 11/ 2019 5
Tr ai ni ng Manager travel s ,
Guwahat i
On- Job- Tour CN 21/ 03/ 2019 08/ 04/ 2019 4
Tr ai ni ng Manager travel s ,
Guwahat i
On- Job- Duty Landmar k 01/ 09/ 2019 30/ 09/ 2019 4
Tr ai ni ng Manager ( hotels (A
Hot el unit of
oper ati on) Barua and
Conpany
pvt.|td)
On- Job- Event Xavi er 08/ 04/ 2019 13/ 04/ 2019 5
Trai ni ng Pl anner institute of
Managenent
and
I nf ormati on
t echnol ogy,
Guwahat i
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

of Tami | nadu

communi cate to
Sar ai ghat Col | ege
the training
schedul es.
Ther eupon, the
parties shal
nmut ual Iy di scuss
and agree on the
operational terns
based on which ICT
Acadeny woul d offer
its various other
servi ces.

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
M S | CT Acadeny 20/ 02/ 2020 | CT Acadeny shal l 400

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities




4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6392610

2861990

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful ly 2.0 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7291 120000 789 67450 8080 187450
Books
6026 82582 262 42550 6288 125132
Ref er ence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

N A

N A

N A

Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type
mputers

Total Co [Computer
Lab

Internet | Browsing

centers

Computer | Office

Centers

Departme | Available

nts

Others
Bandwidt
h (MBPS/




GBPS)
Existin| 55 19 1 7 5 10 11 8 2
g
Added 7 0 0 7 0 0 0 0 0
Tot al 62 19 1 14 5 10 11 8 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4348834 1951724.5 1127475.5 949793

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege provides a wide variety of academ c and physical support
facilities for the devel opnent and conveni ence of both the students and the
coll ege staff. The college has two categories of classroonms Honours and
Regul ar/ General classroons. Each departnent has Honours classroons for Honours
students and regul ar classroons for conducting H gher Secondary and Ceneral
Degree cl asses. Departments offering practicals have their respective
practicals | aboratories replete with necessary tools and equi pnent and their
utilization and naintenance rests with the respective departnents. Conputers
provided in the departnments are utilized by the departnental faculties for
various activities like record keeping, preparation of student database,
storing assignnments etc. Along with it, there are digital classroonms and a
digital seminar hall which is utilized by all the departments to aid the
teaching | earning process. Except for the Honours and the digital classroons ,
all the other classroons are also used to conduct college exam nations as wel |l
as various national and state |evel conpetitive and services related
exam nations. The college library is well equipped with sufficient nunber of
books and journals and has sufficient reading roons along with internet
facilities for the benefit for the students and teachers. Along with hard bound
books the library also offers digital facilities |ike open access to E books E
journals (both national and international ) using the DSpace software under
I NFLI BNET, Gandhi nagar, Photostat facility is also provided by the library.
Sports facilities Iike the indoor stadium volleyball court and coll ege
pl ayground are under the supervision of the Sports Conmttee. The Hostel
Advi sory Committee appointed by the Governing Body | ooks after the Grls Hostel
under designated warden. The Miulti Gym equi pped with the |atest gym equi pment
i s supervised by an In-charge teacher . The coll ege engages enpl oyees on
contractual basis for maintenance and overseei ng of canpus security and
cl eanliness of classroons, washroons, library, departnents along with operating
and repairing of various electrical equipnent.




http://saraighatcollege.ac.in/facilities2.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Students Aid fund 9 22000
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal FREESHI P | N 1238 3973616
ADM SSI ON( BPL
STUDENTS), POST-
MATRI C SCHOLARSHI P-
M NORI TY, ST, SC,
OBC, | SHAN
UDAY( NSP)
b) I nternati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Yoga Trai ni ng

03/ 09/ 2019

71

Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 DEMONSTRAT Ni |l 43 30
| ON ABOUT
TRAI NI NG AND
APPQO NTIMVENT
IN1CC
BANK
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

7

2

5.2 — Student Progression

5.2.1 — Details of campus placement during the year




On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
N A Nill Nill N A Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 4 UG Educat i on QU & KBVS PG
2019 2 UG Economi cs GU | DOL PG
2019 6 UG Engl i sh U D. EL. ED.
2019 2 UG Assanese U PG
2019 3 UG H story aJ PG
D. EL. ED.
2019 1 UG Per si an aJ PG
2019 1 UG GU | DOL PG
Mat hemat i cs
2019 1 UG Nepi n G\M
Ant hropol ogy | School O
Nur si ng
2019 6 UG Phi | osophy QU D. EL. ED.
2019 3 UG Pol i tical U PG &
Sci ence D. EL. ED.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 7

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Bi shnu Rabha Di vas Col | ege 25
Bodo Cul tural Meet Col | ege 40
Freshers Soci al Col | ege 730
Annual Col | ege Week Col | ege 250
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)




Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Sarai ghat coll ege has an active student council (The Saraighat College

Students’ Union) which is elected annually. The conposition of the Saraighat
Col l ege Students’ Union is as follows: 1. President — 1 2. Vice President — 1
3. Ceneral Secretary — 1 4. Assistant Ceneral Secretary — 1 5. Magazi ne

Secretary — 1 6. Cultural Secretary — 1 7. Major Ganes Secretary — 1 8. M nor
Ganmes Secretary — 1 9. Gymmastics Secretary — 1 10. Debating Secretary — 1 11.
Grls Comon Room Secretary — 1 11. Boys Conmon Room Secretary — 1 Activity of
Student Council: 1. Saraighat College Students’ Union holds the Annual coll ege
week under supervision of faculties in which [iterary sports and cul tural
events have been organi sed for devel opnent of student’s quality in the specific
areas. 2. Saraighat College Students’ Union holds Fresher’s social and publish
col | ege Magazi ne Annually. 3. Maintaining discipline among the students. 4.
Organi zes Ganmes and Sports and cul tural Conpetitions. 5. Provide financial
assi stance to poor and distressed students. 6. Support | QAC and RUSA nonitoring
commttee and Gri evance Redressal Cell in decision making.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

130

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Most of the academ c departnents of the Coll ege have separated alumi Cells and
alumi are invited to participate in various departnment activities |ike
Freshnen Social, Alumi Meet, Farewell Meet, Teachers’ day and ot her
departnental events. The departnents of the college maintain a close
relationship with the al umi through social networking node. The alummi are
involved in activities |ike Regular informal interaction with the principal and
staff nenbers regarding the overall devel opnent of the college. Departnenta
Alumi Meets English - 14/11/ 2019 Education- 14/09/2019 Phil osophy-04/11/2019

CGeography-11/11/ 2019 Hi story- 03/09/2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The various subconm ttees under 1 QAC hold tinmely review neetings wherein
participation of teaching and nonteaching staff along with students takes place
to discuss the status of progress and conpletion of various activities as well




as chart the future course of actions. The Principal convenes regular neetings
with the HoDs, staff and the students’ union to take inportant decisions
related to acadenic and other college related matters. Representati on of the
students’, alumi, parents and ot her stakeholders is ensured in various
i nportant conmittee like I QAC, RUSA and Governi ng Body. 2. The Acadenmic
comm ttee holds neetings to discuss about academ c and exam nation rel ated
matters and take resolutions accordingly.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students For the last tinme, the adm ssion
process has been fully digitised.
Dat abases of students have been created
for official and record keeping
pur poses. Free admi ssion policy of the
state govt. Is inplenented for the
students of BPL Category.

I ndustry Interaction / Collaboration The College in collaboration wth
EPI TOVE (an | SO 9001: 2015 Certified
Institution) is providing Conputer
Education at a reasonable rate to the
students.

Human Resour ce Managenent Al'l the teaching and non-teaching
staff and student representatives have
been engaged in different Sub
comm ttees under | QAC. The AQAR of the
| ast 3 years could be conpleted and
sent to NAAC through the constitution
of these comm ttees.

Li brary, I CT and Physi cal The central library has been
Infrastructure / Instrunmentation converted into fully digital node by
use of Library Automation and open
Access Software. Library resources
particularly procurenment of books and
journal s are done annually in
accordance with the funds sanctioned by
the State Govt. and RUSA. The coll ege
al so provides sonme fund fromits own
sources. New construction is being
carried out for expansion of the
physical infrastructure with funds from
RUSA, State Govt. And coll ege
Devel opnent Fund.

Research and Devel opnent Presently the scope for research and
devel opnment in the college is limted.
However, a Research and devel opnent
cell has been constituted to take
neasur es.

Exam nati on and Eval uati on Al the termend exani nati ons and
eval uati ons are conducted as per the




nornms of the affiliating university.
The students are al so eval uated through
i nternal assessnents. Students who fare
poorly in internal exam nations are
encouraged to reappear in the said
exam nation afresh. Strict neasures are
taken to ensure a free and fair conduct
of all exam nations. Even CCTV cameras
are installed inside the exam nation
halls for nonitoring the whole
exam nation process and check any
unfair nmeans and practices.

Teachi ng and Learni ng

The foundation of any educati onal
institution is based upon the teaching
| earni ng process. The col |l ege keeps the
students at the centre of this process

and makes constant efforts to ensure
that |earning becones a truly enriching
experience for them In this regard ,
the teachers enploy both the
traditional and participatory nodes of
teaching. The teachers in order to
enrich their know edge and experience
are encouraged to participate in
various short term courses, Refresher
courses, orientation programres,

Facul ty Devel opnent Progranmres

conduct ed by UGC Hurman Resource

Devel opnent Centres of various

uni versities across India.

Curricul um Devel opnent

As the college is affiliated to
Gauhati University, so it follows the
curriculum prepared and prescribed by

the affiliating university.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

For the first tine, the adm ssion
process has been fully digitized.
Dat abases of students have been created
for official and record keeping
pur poses. Students certificates and
mar k sheets are being issued through
Onl i ne node.

Exam nati on

Al'l exami nation related affairs are
under the jurisdiction of the
affiliating University. Exam nations
are being conducted in offline basis as
per the University guidelines. Form
filling process is being carried in
online node and admt cards and End
Senmester Mark sheets are being issued
t hrough the University web portal.

Pl anni ng and Devel opnent

The college is planning to introduce
Managenent | nformation System (MS) in
the near future. As of now, only the




students adm ssion has been digitized.

Adm ni strati on

al |

conmuni cat i on,
has created what sapp groups.
App has been formally inaugurated for
conmuni cation and ot her

academ c activities fromthis acadenic

of ficial

year .

Wth the aimto encourage paperl ess
the college fraternity

A col | ege

Fi nance and Accounts

sent

col | ege”

Paynent

system

The col |l ege has introduced coll ege
Managenent software nanely “Qur

by s.s Technologies to carry

out online adm ssion paynment collection

t hrough payment gateway/chall an.
Bills of the pernmanent staff

Sal ary
i s being

online to the District treasury.
of RUSA/UGC grants has been
made t hrough Public Financi al
Managenment System ( PFVS) .
paynments are made through RTGS/ NEFT

Al'l ot her

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill N A N A N A Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L N A Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

devel oprent
pr ogr anme

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 27/ 11/ 2019 10/ 12/ 2019 14
Cour se
Facul ty 1 10/ 06/ 2020 16/ 06/ 2020 7




Facul ty 1 31/ 05/ 2020 10/ 06/ 2020 11
Awar eness
pr ogr anmme
Ref r esher 1 19/ 02/ 2020 03/ 03/ 2020 14
Cour se
Short term 1 15/ 11/ 2019 21/11/ 2019 7
cour se
Ref r esher 1 11/ 09/ 2019 24/ 09/ 2019 14
Cour se
Facul ty 2 26/ 05/ 2020 30/ 05/ 2020 5
devel opnent
pr ogr amre
Facul ty 3 26/ 01/ 2020 28/ 02/ 2020 3
devel opnent
progr ame
Orientation 1 14/ 10/ 2019 03/11/ 2019 21
Pr ogr amre
Short term 1 06/ 01/ 2020 11/ 01/ 2020 6
course in cyber
security
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 1 Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
NI L NI L Students Aid fund

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

1. The coll ege conducts both internal and external audit. At the end of each
financial year the coll ege undertakes internal audit of the college accounts by
the internal auditor of the college. The internal audit of the college for the

financial year 2019-20 has been conpleted. It has been placed before the

Governing Body (GB) neeting held on 07/10/2020 and the Body has accepted the

report. After acceptance of the report in the GB neeting, the directorate of

audit (Local fund), governnent of Assam has been invited officially to audit
the coll ege account which conducts the external audit. 2. Audit for RUSA/ UGC
grants are done separately by the Chartered Accountants.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 N A

No file upl oaded.

6.4.3 — Total corpus fund generated




5476309

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill No Ni |l
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Departnents conduct regular parent teacher neetings to discuss various
acadeni ¢ and personal issues concerning the students. These neetings are ained
to involve the parents with the academ c environnment of the college and nmake
them active stakehol ders in the H gher Education system Parents are invited to
the departnents to di scuss about the performance of their wards in various
academ ¢ and other co-curricular activities of the students both within the
departnent and outside. Teachers offer counselling and guidance to the parents
regardi ng various ways to develop the personalities of the students and convert
t heir weaknesses into strengths which will benefit the progression not only of
the college in general but also the students at | arge.

6.5.3 — Development programmes for support staff (at least three)

The Support Staff is continuously encouraged to nmake progress fromtraditional
nodes of adm nistrative working to digital node of working. The onus is upon
goi ng digital and going paperless. The staff is acquainted with the usages of
M crosoft excel, Mcrosoft word and Googl e workspace accounts for the conduct
of digital record keeping and ease of conducting office work. A Staff Welfare
Fund for the non teaching staff is in place that ains to fulfil their
urgent/enmergency needs. Mreover for the nmental and physical well being of the
Support Staff, they are given free access and nmenbership to the College Milti

Gym

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Extension of the administrative block and the New Acadeni c Buil di ng funded
by the State Governnent 2. Renovation of the Od Academ c Buil ding and
Construction of a new RCC single storied building at the backyard of the
col | ege under RUSA Schenme 3. Augnentation of Lab infrastructure and purchase of
new equi pnents for the Departnents of Education, Geography and Anthropol ogy 4.
Expansion of Central Library Facilities through purchase of nore books,
reference books etc provision of Semnar facilities to students and
departnents, Library automation, N-List nenbership and central W-Fi 5.
Devel opnent and Expansion of Toilet facilities for staff and students, New
Grls Compbn Room Installation of Sanitary Pad Vendi ng Machi ne, Potabl e and
Saf e Drinking water 6. Construction of Indoor Stadiumand Installation of Milti-

Gym and Badmi nton Court along with purchase of nore sports equi pnents.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

wor kshop

07/ 09/ 2019

07/ 09/ 2019

07/ 09/ 2019

35

on Revi sed

Assessnent A

ccreditation
of NAAC

2019 Free 25/ 09/ 2019 25/ 09/ 2019 25/ 09/ 2019 260

Heal t h
Checkup for
students and

staff

2019 Col | ege 26/ 11/ 2019 26/ 11/ 2019 26/ 11/ 2019 34

App
| naugur ati on

2020 Par ent 14/ 03/ 2020 14/ 03/ 2020 14/ 03/ 2020 55

- Teachers
Meet

2020 Food 03/ 06/ 2020 03/ 06/ 2020 03/ 06/ 2020 69
di stribution
to poor
famlies
during Covid

Pandem c

2020 Covi d 19/ 03/ 2020

Awar eness

Program at
adopt ed

vill age

19/ 03/ 2020 19/ 03/ 2020 150

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Awar eness 18/ 11/ 2019 18/ 11/ 2019 27 3

Programe on
M cr o- Fi nanci ng
SHG- | ssure and

Sol uti ons

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The college is conmitted towards energy conservation. A 7KW Sol ar Panel was
set up in 10/08/2018 which is being installed in the coll ege canpus to provide
electricity requirenent in the administrative block of the college. Mst of the
rooms in the various blocks of the college are provided with LED bul bs. The Eco

Club of the coll ege has organi zed sone environnental awareness progranmmes in

the col |l ege.




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes Ni Tl
Provision for lift No Nl
Ranp/ Rai | s Yes Ni |l
Braille No Ni |
Software/facilities
Scri bes for exam nation Yes Ni |l
Speci al skill No Ni |
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 18/ 11/ 2 1 M cr o- 30
019 Awar eness | fi nance,
Pr ogram
on M cro-
Fi nanci ng
SHG
| ssues
and
Sol uti ons

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

A Handbook On
Pr of essi onal Ethics ,
Rul es And Regul ati ons

24/ 08/ 2019

Al'l the policies of the
college inrelation to
its academ c
infrastructure,
envi ronnment al and ot her
field have been
formul ated i n consonance
with the principles laid
down by the Handbook on
Rul es and Regul ati on.
Si nce the begi nni ng of
t he execution of the
gui del i nes contained in
t hi s handbook, a well
bal anced and nul ti -

di nensi onal cum
i ntegrated educationa
envi ronnent has been




enmerged distinctly.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 05/ 09/ 2019 05/ 09/ 2019 95
Teachers Day
Cul tural Exchange 14/ 03/ 2020 14/ 03/ 2020 34
Program
Cel ebration of 30/ 01/ 2020 30/ 01/ 2020 550
Saraswati Puja
Cel ebration of 18/ 02/ 2020 18/ 02/ 2020 300
M | ad- E- Mehfi |
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Regul ar cleaning of college canmpus 2. Provision of Dustbins at various
points of the college canpus 3. Tree plantation drive 4. Use of solar energy
and LED bul bs 5. Declaration of college canpus as plastic-free zone. 6. Bio

Degradabl e waste and leaf litter are collected in verm conpost and it is used
for gardening

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: 1 Title: Mulding the Marginalised: For a Better Future Context:
Though the College is |located at the periphery of North East India s only nmetro
city Guwahati, the population pattern of the greater Changsari area is
primarily rural. The college receives a significant quantity of students from
agricultural and allied backgrounds wi th poor socio-econom c conditions. This
status of marginalization is a prinma facie cause for the college to adnmt the
under performers and down trodden students into the institution. To enable the
margi nalized to avail the opportunity to receive higher education and create a
better tonorrow, the coll ege has adopted numerous pro-student practices.
bj ectives: ? To include the last standing individual into the real mof Hi gher
Education ? To secure the holistic devel opnent of the | earners ? To provide
fi nanci al assistance to poor students ? Focus on Health and Hygi ene Practi ce:
In consonance with our college notto “Nothing is holier than know edge” the
col l ege seeks to bring H gher Education to the doorsteps of the econom cally
nmeager sections of the nearby population. In this regard, the follow ng steps
are undertaken so far: 1. Free Adm ssion to BPL Category- Facility of free
adm ssion is provided to the students in this category by Governnent of Assam
whose parents annual income is |less than 2 | akhs rupees 2. CGovernnent funded
schol arship for ST/ SC and OBC category students 3. Ishan Uday Scholarship is
al so provided to the economically backward students coming fromnorth eastern
region of India. 4. Mnority Scholarship (Govt. funded) 5. Student Aid
Fund(Col | ege Aided) Certain financial assistance is provided to needy students
intheir tinmes of crisis fromthis fund. A sumof Rs.10 is collected from each
student at the tinme of admission for generation and mai ntenance of this fund
6. Book Bank facility: BPL students can avail and apply the facility of
receiving free textbooks for one academ c session fromthe College Centra
Li brary. A maxi mum of five books are allowed to be taken by the concerned
student. 7. Walk to Library: At the beginning of every academ c session
students are taken to the College library by the faculties of every departnents
to orient them about the library and thereby inculcate the habit of reading
books anong the learners. 8. Adm ssion to |ow perfornmers: As the students of
the coll ege cones nostly fromthe underprivil eged section of the society, many




with | ow academ c grades in secondary and senior secondary sections, the
coll ege admits these | ow perfornmers by keeping a | ow cut off as adm ssion narks
at entry level. 9. Free Health Check-Up: The Col |l ege organi zes regular health
checkup programme for the learners with the help of NSS unit of the coll ege.
| npact of the Practice: Due to nunerous facilities and opportunities provided
to the students, they are able to inprove their acadenic record. The college
boasts of good performance and results with excell ent pass percentage. Wth an
i nproved result, a significant nunber of students are able to get admitted into
post graduate institutions in regular node. Mreover, allow ng students with
| ow acadenic result to pursue under graduation in the institute, the college
has been able to maintain a high enrollnent ratio. In addition, the initiatives
of book bank and wal k to library have succeeded in increasing the student
library interface. Students are encouraged to utilize the library to their best
of capacity in order to initiate the habit of self I[earning instead of spoon
feeding or rote learning. Cbstacles: In the process of inplenenting the
practice of pronoting welfare of the nmarginalized students, the college faces
certain obstacles such as 1. Insufficient resource: The coll ege endeavours to
cater to the needs of all the needy students however due to insufficient fund
position, the college is being unable to do so. 2. Lower Student Participation
in the Programes: There is | ow student participation in programes addressed
or undertaken for their welfare as many live in renote areas and conmuni cati ng
to and fromthe coll ege beconmes a hardship for them Resources Required: ? The
col l ege proposes to apply for the increase in governnment as well as corporate
funding to take up nunerous benevol ent programmes for students ? The college is
short of adequate teaching and non-teaching staff to cater to student centric
programes wi th utnost focus ? The college is considering to increase the
nunber of free health checkup for students as well as to increase the nunber of
participants in such programes. Best Practice 2: Title: Yoga and Meditation
Cont ext: Yoga involves novenent, meditation and breathing techniques to pronote
ment al and physical wellbeing of a person. It is a belief that the m nd gets
di sci plined through neditation and the body is aligned and strengthened through
Yoga. The practice of yoga and neditation is also considered as a pathway to an
i ndi vidual’s spiritual awakening. Keeping with the spirit of Yoga and
Medi tation, Saraighat College introduced this programme as a best and heal t hy
practice amidst the students since 2019. In today’s contenporary world, young
nm nds are di sturbed by anxiety and stress due to highly conpetitive environnent
and excessive dependence on virtual world along with financial hardships,
eating disorders etc. It is in this context introducing Yoga and Meditation as
Physi cal and Psychol ogi cal Detox Mechani sns becones paranount and the coll ege
hence keeping the best interest and welfare of the students in mnd is duty
bound to carry forward this practice. Oojectives: The practice has been
promul gated with the follow ng objectives nanely: ? To pronote the idea of
physi cal and nental well being of the learners ? To increase nmenory and
retention capacity anongst |earners ? To encourage young ninds to adopt healthy
habits and stay away from unheal thy addictions |ike excessive nobile usage and
subst ance abuse. Practice: Yoga and Meditation classes are being conducted on a
weekly basis in the college prenises from3rd Septenber 2019 onwards except on
Sundays and Public Holidays. A certified Yoga teacher is engaged to inpart
training to the students. This programe began with 58 students who have
received training in basic Yoga and Meditation techniques. International Yoga
Day is observed at the college with participation of the college staff as well
as students from ot her nei ghbouring educational institutions like SSB.MS
Col | ege, Suwal kuchi North Gauhati Coll ege, Am ngaon Faculty H gher Secondary
School, North Guwahati etc. Inpact of the Practice: The practice of training
students in Yoga and Meditation has hel ped the students to value their physica
and nmental well being. An awareness has been seen anongst students to nake
health their top priority. Yoga hel ps keep the students fit and healthy. Al ong
with it the practice has also enabled themto shift focus fromvirtual world




i.e. excessive use of nobile phones which distracts the students from acadenic
engagenent to other frivolous concerns unto the real world. Cbstacles faced: ?
Fi nanci al Hardship: There is no regular head for resource generation especially
finance to pursue and pronote this practice on a continuous basis ? Low
participation: Participation of students in this progranme is not satisfactory
owi ng to the non-inclusion of this practice as a specific programe under the
exi sting curriculum ? The corona pandem ¢ and the ensui ng gl obal | ockdown
hanmpered the effective and continuous progression and conduct of this practice
anongst the students. Resources Required: For the continuation and
popul ari zation of this practice a pernmanent Yoga and Meditation centre needs to
be established in the college. In addition to it, the practice needs to be
i ntroduced as a conpul sory programme in the curriculumto increase students’
participation in it.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sarai ghatcoll ege.ac.in/bestpractices. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness Since its inception in 1981, the college is
dedi cated towards building a healthy student centric environnent especially to
the marginalized section. As an institution of higher education, the college
tries to keep the best interest of the |last standing individual and endeavours
to provide thema proper platformto avail the benefits of higher education. In
this context, as npjority of the feeders of the college cones from vernacul ar
schools, as a part of |earner centric approach the college inparts teaching-
| earning in vernacul ar nediumi.e. Assanese | anguage even to the Honours
students. Although there is paucity of available study materials in vernacul ar
medi um yet the faculties conpensates this constraint with their persona
engagenent and dedication. It nmay be regarded as a distinctive feature of this
institution that it accommbdates a significant nunber of students wi thout
considering their dismal acadenic record at the entry level. Wth this category
of underperforners adnitted, the college pursues to convert theminto good
performers in different aspects i.e. both acadenm c and co-curricular. At
present, in the session 2019-20, the college has admtted 1096 students. Qut of
it 64 belong to Scheduled Tribe (ST), 62 belongs to Schedul ed Caste(SC), 332
are O her Backward Cl asses (OBC) and 636 belongs to Unreserved Category (UR).
Mention maybe nade that out of the total number of 1096 students, 743 students
are Bel ow Poverty Line. The BPL students are provided free adm ssion under
State Governnment schenme. In addition to it, college provides financi al
assi stance to the needy students under Student Aid Fund and gives easy access
to the book bank facility of the Central and Departnental Libraries. The
students are al so encouraged to think beyond the conventional orbit of
education. Learning beyond classroomis a major focus. In this regard, to
provi de them adequat e exposure and to acquaint themw th the outside world, the
col | ege undertakes various educational excursions cumstudy tours both within
and outside the state. Various cultural and literary programres are conducted
to make education nore participatory and engaging in nature. As students are
t he stakehol ders of a better tonorrow, the onus of devel oping a strong nation
rest in building the personalities of today’s youth. A student is a student for
the college but she/he is an asset for the community and the nation at | arge.
Wth a viewto building a strong personality, a sense of confidence and
bel ongi ngness to the college in particular and the society at |arge,
personal ity devel opnent progranmes are initiated by the institution at
different | evels. Mireover, to pronote the spirit of heterogeneity and




plurality, the college organizes functions Iike M| ad-e-Mhfil, Bodo Cul tura
Meet, Saraswati Puja etc.

Provide the weblink of the institution

http://sarai ghatcoll ege.ac.in/vision.php

8.Future Plans of Actions for Next Academic Year

The future plans of Action for the next Acadenic year (2020-21) are as follows:
1. To conplete the third cycle of NAAC Assessment and Accreditation process with
timely subm ssion of all pending AQAR s and SSR. 2. To provide comunity services
and organi se awareness prograns in the feeder schools. 3. To expand the
digitization functions of the college through devel opnent and utilisation of the
Col | ege App. 4. To conduct online classes during the Covid Pandemic. 5. To
conduct webinars for the benefit of students and faculties. 6. To conduct
Acadeni ¢ and Administrative Audit(AAA) and Green Audit. 7. To conduct Faculty
Devel opnent Prograns and to initiate Industry Institute collaboration as well as
Students Skill Prograrns.




